[image: image1.jpg]_$_ ANGLICAN CHURCH
&S DI0CESE OF SYDNEY




Feedback Form - On-Line Version of the Remuneration Guidelines 2010
( PROVIDE YOUR ANSWERS BY “CLICKING” ON THE APPROPRIATE RESPONSE BOX
2010 Minimum Stipend

	Do you think it was appropriate for Standing Committee to apply a 0% 
increase to the 2010 minimum stipend given the prevailing financial

environment by suspending the current policy which has been in place for 

the last 25 years (i.e., 80% of Average Weekly Earnings, Trend, Males, NSW)? 
	Yes

 FORMCHECKBOX 

	No

 FORMCHECKBOX 



Ministry Staff Remuneration 
	Do you believe that the Diocesan minimum
stipend rates and recommended allowances are - 
	Too High
	Fair
	Too Low
	Not sure

	Ministers 
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Assistant ministers and lay ministers
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Youth and children ministers (Theological Degree)
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Youth and children ministers (Diploma)
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 



	Does your parish pay above the minimum stipend 
for any of your ministry staff?
	Yes

 FORMCHECKBOX 

	No

 FORMCHECKBOX 



Basis for setting the minimum stipend
	On what basis do you think stipends should be set? 
	Yes
	No
	Not sure

	A percentage of Average Weekly Earnings (AWE) in NSW 
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Linked to the Consumer Price Index (CPI) for Sydney
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	With reference to another occupation (e.g., teachers)
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Determined by each parish 
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	By a Synod Committee that is independent of Standing 

Committee
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Other benchmark 
	( (Click in the box below to type)
     


The Remuneration Guidelines 
	Please consider the following and provide

your response in the box opposite:
	Very Good
	Good
	Poor
	Very Poor

	Information – i.e., usefulness and ability to understand and apply the information provided, including web links.
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Readability – i.e., font and font size, colours, scrolling, grammar.
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Overall design – i.e., layout, structure, links to sections within and external to the document.
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Navigation & intuitiveness– i.e., ease of use of finding information required (links to web sites, sample calculators, and other material etc.).
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 



What position do you hold in the parish?  
	Clergy
	 FORMCHECKBOX 

	Your comments on the Guidelines: (Click in the box below to type) 

	Lay ministry staff
	 FORMCHECKBOX 

	(      

	Warden/Parish Councillor
	 FORMCHECKBOX 

	

	Treasurer
	 FORMCHECKBOX 

	

	Other 

 (      
	 FORMCHECKBOX 

	


THANK YOU FOR YOUR TIME!

PLEASE SAVE TO YOUR ‘DESKTOP’ AND EMAIL TO mwn@sydney.anglican.asn.au OR 
PRINT AND MAIL to: 
Michael Newman

Manager, Clergy & Church Support Services

PO Box Q190,

QVB POST OFFICE NSW 1230
